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COMMITTEE AGAINST GENDER HARASSMENT

In compliance with Vishakha guidelines (1997) in the aftermath of various
incidents of sexual harassment, JIS MEDICAL COLLEGE & HOSPITAL, Rara

Sahib road, VPO Bhutta, Ludhiana — 141206 has constituted a Committee

against Sexual Harassment in 2021 which will be for both employees and students of

the Institute.
Objectives:
[t shall be the duty of the employer or other responsible persons in work places or
other Institutions to prevent or deter the commission of acts of sexual harassment
and to provide the procedures for the resolution, settlement or prosecution of acts, of
sexual harassment by taking all steps required.
For this purpose, sexual harassment includes such unwelcome sexually determined
behaviour (whether directly or by implication) as:

1. Physical contact and advances.

2. A demand or request for sexual favours.

3. Sexually coloured remarks.

4. Showing pornography.

5. Any other unwelcome physical, verbal or non-verbal conduct of sexual nature.
[t 1s discriminatory for instance when the woman has reasonable grounds to believe
that her objection would disadvantage her in connection with her employment or
work including recruiting or promotion or when it creates a hostile work
environment. Adverse consequences might be visited if the vietim does not consent
to the conduct in question or raises any objection thereto.
The objectives of the Committee will be as follows:

» To prevent discrimination and sexual harassment against women, by

promoting gender amity among students and employees

Head Office: 7 Sarat Bose Road, Kolkata-700 020., General Enquiry: +91 3322893943/3955/5323, Telefax: +913322899345, Website: WWW.jisgroup.org
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01 Mr Amandeep Smgh,_ﬁfrector of College | Chalrperson :
02 Prof. Dr. Mrityunjay. Principal 'Co-Chairperson
03 Prof. Arun Kumar Gupta, MS Member
04 Prof. Dr. Gurparkash Singh Sandhy Dept. of | Member
General Medicine
05 Dr. Gurshan Singh Gill, Assoc. Prof, Dept. Member
Community Medicine
06 Prof. Dr. Deepinder Kaur Chinna, Dept. of Member
Microbiology
07 Prot. Dr. Sonam Sood Dept. of Pathology Member Secretary
o8 | Dr Iqra ﬁgﬁeed Dept. of Blochen{fs&try | Member
09 Dr. Shalini KMakkar Dept of Obs &Gyn Member
10 Dr. Jaspreet Singh, Psychiatry - | Member
11 Legal Adviser Member
12 Nursing Superintendent Member
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Procedure for Approaching Committee

The Committee deals with Issues relating to sexual harassment at the JIS
MEDICAL.
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